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INTRODUCTION (abstract of the doctoral (PhD) dissertation) 
 

The purpose of the research is to develop proposals and scientific-

methodological recommendations for improving the mechanisms of developing the 

innovative competence of teaching staff in higher educational institutions. 

The research objectives are: 

to improve the structure for developing the innovative competence of 

pedagogical staff in higher education institutions; 

to develop an improved model for enhancing the innovative competence of 

pedagogical staff in higher education institutions; 

to improve the mechanisms for developing the innovative competence of 

pedagogical staff; 

to clarify the effectiveness of the mechanisms for developing innovative 

competence. 

The scientific novelty of the research consists of:  

the assessment of the level of professional development of pedagogical staff of 

higher education institutions has been substantiated on the basis of the interpretation 

of the results of the criterion-based assessment indicators of the innovative 

competence matrix, formed on the basis of a competence cluster and descriptors of 

formation; 

the model for developing the innovative competence of pedagogical staff of 

higher education institutions has been improved through the introduction of 

graduated indicators for assessing the level of innovative competence, ensuring the 

consistent formation of transversal competences; 

the process of developing the innovative competence of pedagogical staff of 

higher education institutions has been improved through the inclusion of tools for 

specifying the criterion-based assessment indicators of the competence matrix into 

organisational and pedagogical mechanisms that ensure the level of formation of the 

structural components of the competence cluster; 

the effectiveness of the mechanism for developing innovative competence has 

been clarified through the inclusion of criterion-based diagnostic criteria in an 

assessment scale that aligns the internal attitude towards innovation and professional 

position with the following levels: low - a passive attitude towards innovation and 

perception of it as an external requirement; medium - readiness for the conscious 

application of innovation; high -  perception of innovation as a professional value 

and demonstration of leadership activity.  

Implementation of research results: 

Recommendations on substantiating the assessment of the level of professional 

development of pedagogical staff of higher education institutions on the basis of the 

interpretation of the results of criterion-based assessment indicators of the 

innovative competence matrix, developed on the basis of a competence cluster and 

descriptors of formation, were used in the development of educational programs for 

professional development courses. These programs were approved by Order No. 485 

of the Ministry of higher education, science and innovations dated December 27, 

2024 (Reference No. 02/01-01-82 of the Ministry of higher education, science and 
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